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P.n J o re no s of 1 ilovcriher IS'!-? c^’^Oerr. i.:i", the 

for information to assist the authorities in this record. 

Tliis office has been conducting research in the use of dru.-.s for intsr- 
r° ~at ion purposes end is fully appreciative of the problem faced bv th/^B5l>l&Sl~ 

n achieving m" imum results from the use o r such in" - s . it 
has been our e.’.pcr i cnee l.h"t the nee of drurs is not the end uubc ilrclf in 
interrelation hut is merely a mens ro develop a state of subconscious isolation. 

1 h.e drug is a.dmin is tercel as a moans of brec.ki.nr noun the individual's i m 1 1 i . ■ i tions 
"’’d titrour.h a poc \ a 1 tec- h:i j.qi i n making contact v;itli the cubcensc iouc mind to the 
c.. elusion of conscious resistance. Tiro success or .failure after the use cf dru;"S 
depends entirely on this technique of tr onsforr ins; the subject from a temporary 
drup^sa state into a state of subconscious isolation. This technique is not one 
that can be reduced to an operational instruction. For any derre o of success 
personnel must, be selected v/ith careful consideration and. trained by specialists 
in bho use of tiiis teeluiique. 

Tills of r icc is inter'-cted in pro vidinr; !.!; the ncccsc "ry ini'er:-' ■■i.ru 
in thy field of drup i nhurr oration. It is rcco • .''Kinded that; cmployour. of your 
stnif bo be a ..••■ j.rned. to thc i i[^3SE§£3S£§&' 0C screened by your office and I 'j 
to determine the individual ’or individuals beet qualif ied i.o receive detailed 
training in the field of drup interror. ition. The employees so selected could 
then be trained by I i S to a decree sufficient to obtain the desired results 
in d run interrogat ion. ;fhis information or technique cyn then be utilised by 
your 'to further your relation v;itb the. 

and to de ve Ion their abilities under drur interrogation to the depree -.r.d under 
'die circumstances as determined necessary by your ’ staff . It is cur opinio. 1 ‘-.ha-fc 
the training of your employees is tlm only feasible '-•'unci' in m-akin • t.'i i. r iu- 
■’arn." t. j.oi: available I.o the field station. ".Tril.ton insr.ni.ct i ens ti '•.!'»■■ r.~ r" -nri; 

" i.eohnique 'm-'v be mi s j u terpre tod a-i- 1 o ri:- scrio'i.s rej'crcur. r. ims v;i cr;~s sena i 
training v.’ould result in a Paii-ly liiph dyproc of success. 





